
CTA CBLT 
CTA Office 

February 21, 2019 

In Attendance 

Nick Anderson                          CTA Theresa Harter-Miles           District Heidi Parker                              CTA 

David Azzarito                     District Farrah Hawkins                        CTA James Preusser                      District 

LeighAnn Blackmore           District Matthew Hazel                          CTA Maribel Rigsby                          CTA 

Doreen Concolino                District Myrlene Jackson-Kimble     District Irine Roth                               District 

Albert Davies                             CTA Rivers Lewis                          District Elizabeth Silva                      District 

Wendy Doromal                       CTA Clinton McCracken                   CTA Mary-Grace Surrena                 CTA 

Gloria Fernandez                  District John McHale                         District Tom Winters                              CTA 

Ian Gesundheit                     District Phyllis Mills                               CTA Stephanie Wyka                    District 

Introductions, Announcements & Appointment of Gatekeeper/Timekeeper CBLT 

David Azzarito served as Gatekeeper/Timekeeper. 

• Changes in CBLT Team Members 
o The District shared changes in the district team.  Irine Roth is stepping down and Rivers Lewis 

serves in her place.  David Azzarito resigned from the District effective February 28, 2019.  There 
is no replacement at this time.  In addition, Kelly Paduano stepped down from the district team.  
Cypress Creek High Principal John McHale takes Ms. Paduano’s place. 

o CTA announced the addition of Nick Anderson, teacher from Freedom High, to the CTA team. 
• Bargaining Session Chair 

o CTA raised a question regarding who serves as chair at the bargaining sessions.  CTA would like 
the chair to alternate. 

o The District provided background regarding the current practice. 
o The parties agreed to alternate the role of chair between the District and CTA.  CTA chaired 

today’s meeting. 
• Minutes 

o CTA questioned the status of minutes from the November 8, 2018, and January 10, 2019. 
o The District shared the minutes are not yet complete. 
o CTA requested a firm timeline for completion of minutes for review by both sides. 
o The District agreed to provide draft copies of minutes for November 8, 2018, and January 10, 2019, 

by Friday, March 1, 2019.  The District agreed to provide draft minutes for the February 21, 2019, 
meeting by Thursday, March 7, 2019. 

o The parties agreed to provide draft minutes for all future meetings within two (2) weeks of the 
meeting to all team members. 
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Health Insurance Update, Guest Speaker Beth Curran District 

The District invited Senior Director of Risk Management Beth Curran to present an update on health insurance. 

Ms. Curran reviewed with the CBLT a copy of the Employee Benefits Trust Trustee Meeting January 2019 report 
and responded to clarifying questions throughout her presentation.  (See Appendix A) 

Topics of Concern CTA 

• Substitutes 
o CTA shared the ongoing concern regarding substitutes and the practice of splitting classes when 

a school does not have adequate substitute coverage.  CTA also shared a copy of the August 12, 
2015, Arbitration Award.  (See Appendix B)  CTA presented CTA Proposal #3 regarding 
compensation for teachers who provide coverage for another teacher’s students or accept 
student(s) into their class(es) when there is no substitute.  (See Appendix C). 

o The District agreed to review the proposal. 
o In discussions related to DPLCs, the District stated that site visits rotate to occur on different days. 
o CTA requested a list of DPLC members, teachers and administrators, as well as which schools 

have teams that go off-site for training. 
o With respect to substitutes that cancel the same day as the assignment, the District stated this 

makes up 0.8% of the unfilled absences.  Further, if a substitute cancels three times on the same 
day as the assignment, Kelly Educational Staffing restricts the access to online assignments. 

o CTA cited a situation involving a teacher denied a request for leave and advised they will file a 
grievance. 

o The District asked for the remedy for the grievance. 
o CTA stated either payment for the day or an additional day added to the teacher’s leave balance. 
o CTA stated other districts have language that addresses compensating teachers who take split 

classes. 
• PDMs (Predetermination Meetings) 

o CTA stated they want the specific allegations included in the PDM notice.  Currently, the notice 
states misconduct.  CTA also discussed the need for a private place to meet with employees in 
the Professional Standards office.  CTA presented CTA Proposal # 1 regarding these issues. (See 
Appendix D) 

o The District agreed to review the proposal and requested reasonable flexibility with the private 
space item. 

• Advanced Degree Supplement 
o CTA presented CTA Proposal #2 regarding the advanced degree supplement.  CTA stated this 

proposal includes language used in other districts.  (See Appendix E) 
o The District agreed to review the proposal. 
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• ESSA – Update on Lake Weston and Rosemont elementaries 
o The District shared information regarding the various levels for schools identified as low 

performing.  With respect to Lake Weston and Rosemont elementaries, the District indicated that 
the FDOE required submission of a plan in the event either school does not receive at least a grade 
of “C” for the 2018-19 school year. 

o CTA stated, for the record, they are shocked they were not notified of the State Board of Education 
meeting and that CTA should be considered a stakeholder and included in any community 
meetings.  CTA further stated requested were not provided. 

o The District stated, for the record, CTA received most of the requested documents today.  The 
District asked if the union believed there was an impact. 

o CTA stated teachers should be notified and given updates.  CTA asked several questions: 
 Are additional work hours required? 
 When will teachers be compensated? 
 Are there additional planning periods? 
 Is there additional professional development required and what is it? 
 Will teachers be told they cannot return the next year and not have a position? 
 Will the District honor the contract for non-PSC teachers who are reappointed? 

o CTA indicated they may have additional questions once they review/receive the documents. 
o The District indicated the District honors non-PSC contracts. 

• Change of Assignment Mid-Year Due to iReady Scores 
o CTA shared teachers receive new assignments due to iReady scores and are told they will not be 

reappointed if iReady scores do not improve.  CTA stated this conflicts with the evaluation 
system and causes undue stress to teachers. 

o The District asked for the school location(s) so it can be addressed with Deputy Superintendent 
Maria Vazquez. 

o CTA indicated the school is noted in the email provided. (See Appendix F) 
o CTA stated, for the record, teachers are being asked to read books for homework and put 

information from the reading in Canvas.  The books are discussed in meetings.  Teachers work 
after hours at home for free. 

o The District stated, for the record, an initial meeting occurred with Deputy Superintendent Maria 
Vazquez and there will be a follow up meeting on this matter. 

o CTA appreciated the District’s efforts to work on this matter but believes teachers need to be 
made whole. 

o The District indicated we can work on this further. 
o CTA wants to maintain the right to file a grievance. 
o The District previously send an email to hold this matter in abeyance. 

• Evaluation – Domain 4 
o CTA shared that comments made in Domain 4 are not procedural and are not eligible for an 

appeal.  Teachers need a way to dispute comments about personal issues placed on evaluations. 
o The District requested CTA prepare a Letter of Understanding for the District to consider. 
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• Marjory Stoneman Douglas Grant/Mental Health Model 
o The District shared there is a meeting scheduled for March 1, 2019, to discuss the mental health 

model and share concerns.  The District requested CTA submit the questions two (2) days in 
advance of the meeting.  The District also shared that the Marjory Stoneman Douglas Grant 
provides for school hardening/infrastructure only. 

o CTA requested a copy of the grant application. 
o The District agreed to provide a copy of the grant application. 

Committee Reports CBLT 

• Appeals Committee 
o The Appeals Committee met February 15, 2019, to review two (2) remaining student learning 

growth appeals.  The review resulted in a 3-3 split. 
o CTA stated there is no contract language regarding how to address a split decision. 
o The District indicated it would like to work with CTA to develop a letter of understanding. 
o The parties agreed to work on a letter of understanding. 

• Human Resources Committee 
o CTA indicated we discussed most of the items earlier in the agenda; however, we still need to 

discuss the School Psychologist proposal.  (See Appendix G) 
o The District clarified the proposal is to work fewer days and receive six (6) additional paid days.  

The District agreed to review the proposal. 
o CTA indicated they want a Memorandum of Understanding (MOU) on the employee hotline and 

presented an MOU for consideration. (See Appendix H)  CTA agreed they are open to a counter 
proposal. 

• Joint Safety Committee 
o CTA raised a concern that the District did not convene the February 4, 2019, meeting.  The Co-

Chair sent an email to the District regarding the missed meeting and received no response. 
o The District shared the former Chair resigned and did not send out either a meeting reminder or 

cancellation.  The District stressed this oversight in communication was not intentional.  The 
District is speaking with the department head regarding a replacement Chair.  The District will 
address the lack of response to the Co-Chair’s email. 

o CTA stated the lack of response is a violation of the District’s Management Directive requirement 
to respond to emails within 48 hours and feels instructional staff are disrespected by this failure 
to consistently respond within 48 hours. 

• Supplement Committee 
o The Supplement Committee met February 6, 2019.  Senior Director for Fine Arts Scott Evans 

drafted definitions for the fine arts supplements.  In addition, Co-Chair Clinton McCracken 
provided draft FAQs addressing fine arts supplements.  The parties will finalize communication 
for arts teachers by the middle of March. 

• Budget Committee 
o CTA requested a complete and total budget by the first meeting of the Budget Committee.  CTA 

also requests any projections presented at the upcoming meeting. 
o The District will work to get a copy for CTA. 
o CTA requested information regarding the purpose of the Budget Committee. 
o The District agreed to provide an agenda prior to the meeting, if possible. 

Committees District 
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The District requested an additional item to discuss committees in general.  The District recognizes CTA is not 
happy with the current committee process.  The District suggested we develop a new committee made up of 
two members from each side and each side can bring subject matter experts (SMEs) as needed.  Agendas will be 
presented a week in advance of the meeting.  The District proposed creating a letter of understanding to address 
this process with a sunset clause.  The District agreed to draft the letter of understanding and attempt to provide 
it to CTA by Monday, February 25, 2019. 

CTA believes committees do not work and is open to the proposal.  CTA asked how many members on the 
proposed committee and how will the committee address issues. 

The District indicated the committees include two (2) to three (3) members and the committee will identify and 
prioritize the work.  During the transition to this proposed structure, the Labor Management Committee (LMC) 
would prioritize issues that have gone unresolved for an extensive period. 

CTA asked if the District foresaw the LMC being able to meet prior to the next CBLT. 

The District replied affirmatively if both sides could come to an agreement. 

Grievance Form CBLT 

CTA indicated they wanted to change the grievance form by removing referenced to the service unit and OESPA. 

CTA and the District signed the revised grievance form.  (See Appendix I) 
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Review Action Items CBLT 

The CBLT identified the following action items and parties responsible. 
 
After identification of the below action items, CTA requested that when the District presents any insurance 
proposals that the presentation also include a salary proposal.  These items cannot be looked at separately. 
 

Action Item Party(ies) Responsible 

November 8, 2018, and January 10, 2019 Draft 
Minutes by March 1, 2019 District 

February 21, 2019, Draft Minutes by March 7, 2019 District 

Review CTA Proposal #3, Substitutes District 

Information Request Regarding DPLC CTA 

Review CTA Proposal #1, PDMs District 

Review CTA Proposal #2, Advanced Degree 
Supplement District 

Copy of Lake Weston and Rosemont elementaries 
Turnaround Plan District 

Review iReady issue District 

Teacher Required Reading of Books District 

Draft Letter of Understanding – Domain 4 CTA 

Copy of Marjorie Stoneman Douglas Grant District 

Draft Letter of Understanding – Appeals Process District 

Review School Psychologist Proposal District 

Resolve Arts Supplement Communication Plan Supplement Committee 

Copy of Current Budget and Committee Agenda District 

Budget Committee Language Proposal CTA 

Draft Letter of Understanding – Labor/Management 
Committee District 

Future Meetings CBLT 

CBLT confirmed the next meeting date as April 5, 2019, at the CTA Office   
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 TRUST SUMMARY: 
  

 Total Earned Revenue increased to $213,064,493 (+6.8% compared to the prior plan period).  Overall 
employee membership increased by 1,549 members. 
 

 Total Expenses increased to $221,788,592 (+13.05% compared to the prior plan period). 
 

 The Trust experienced an overall loss of -$8,724,099 ($3,321,333 in the prior plan period).   
 

 Overall Medical costs increased by $25,160,786 (+13.53% compared to the prior plan period).  The 
increase was driven primarily by inpatient spend, which is due to the increase in catastrophic claims. 
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Local
16,473 

48%

HRA
1,778 

5%

OAPIN
15,955 

47%

2017 - 2018 MEMBERSHIP BY PLAN

Local
13,820

42%

HRA
2,197

7%

OAPIN
16,640

51%

2016 - 2017 MEMBERSHIP BY PLAN

October 2016 – September 2017 compared to October 2017 – September 2018 - Overall employee membership 
increased by 1,549 (+4.74%).  The family size has increased slightly to 1.63 from 1.60 in the prior year. 

Membership Changes 
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  All Plans PMPM 

Average Membership 34,206   
Revenue $213,064,493 $500.93 
Medical Expenses $211,179,194 $496.50 
Admin Expenses $10,609,398 $24.94 
Total Expenses $221,788,592 $521.44 
Gain/(Loss) ($8,724,099) ($20.51) 

% Gain/ (Loss) -4.1%   
 

  Local Plus PMPM HRA* PMPM OAPIN PMPM 

Average Membership 16,473 (48%)    1,778 (5%)    15,955 (47%)    
Revenue $89,417,086 $438.86 $15,876,747 $700.90 $107,770,660 $541.74 
Medical Expenses $80,577,780 $395.47 $15,817,954 $698.30 $116,655,178 $586.40 
Admin Expenses $4,747,795 $23.30 $825,027 $36.42 $5,036,576 $25.32 
Total Expenses $85,325,575 $418.78 $16,642,981 $734.72 $121,691,754 $611.72 
Gain/(Loss) $4,091,511 $20.08 ($766,234) ($33.82) ($13,921,094) ($69.98) 

% Gain/ (Loss) 4.6%   -4.8%   -12.9%   
* Excludes HRA Contribution ($250 per employee per year) 
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  All Plans Change 

  2016/17   2017/18   

Medical Expenses $460.02 / $496.50  $36.48 
Admin Expenses $  25.14 / $24.94 ($  0.20) 

Total Expenses $485.16 / $521.44  $36.28 

 

  Local Plus Change HRA* Change OAPIN Change 

  2016/17   2017/18   2016/17   2017/18   2016/17   2017/18   

Medical Expenses $332.09 / $395.47 $63.38 $712.77 / $698.30 ($14.47) $531.07 / $586.40  $55.33 

Admin Expenses $23.75 / $23.30 ($ 0.45) $35.77 / $36.42 $  0.65 $24.84 / $25.32 $ 0.48 

Total Expenses $355.84 / $418.78 $62.94 $748.54 / $734.72 ($13.82) $555.91 / $611.72 $55.81 

* Excludes HRA Contribution ($250 per employee per year)         
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Top Diagnosis 
All Plans Local HRA OAPIN 

Top Diagnosis by Plan 

Neoplasms Neoplasms Neoplasms Neoplasms 

Top Three Contributors to Top Diagnosis 

Benign Benign Female Breast 
Care and 
Treatment 

Care and 
Treatment 

Other Blood/ 
Lymph 

Digestive/ 
Peritoneum 

Benign 

Digestive/ 
Peritoneum 

Care and 
Treatment 

Care and 
Treatment 

Female Breast 

   Total Cost of Plan Top Spends 
28.5% 23.1% 39.6% 29.9% 
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*  Catastrophic Claims = > $75,000 
 

Catastrophic Claims 
  Local HRA OAPIN 

Top Catastrophic Diagnosis by Plan 
Employees 63.9% 93.5% 71.4% 
Spouses 21.7% 0% 17.3% 

Dependents 14.5% 6.5% 11.4% 

Over $500K 4 1 8 
$300K - $499K 2 5 22 

$  75K - $299K 77 25 155 

 

Catastrophic Claims 

  All Plans Local HRA OAPIN 
Top Catastrophic Diagnosis by Plan 

 # of Claims for Period (PY) 290 (265) 83 (77) 30 (31) 177 (157) 

Spend for Period (PY) 
$56,289,362 

($47,693,886) 
$16,813,230  

($13,135,494) 
$5,359,532  

($6,264,542) 
$34,116,600  

($28,293,851) 

Increase in Cost 18.0% 28.0% -14.4% 20.6% 

Average cost / claim (PY) 
$194,364  

($180,226) 
$196,773  

($165,253) 
$172,452  

($202,311) 
$187,499  

($147,708) 
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Inpatient 
Local HRA OAPIN 

Top Categories Inpatient by Cost 
Pregnancy Musculoskeletal Musculoskeletal 
Newborn Circulatory Pregnancy 

Musculoskeletal Female Reproductive Circulatory 

Digestive Pregnancy Digestive 

Circulatory Digestive Newborn 

Average Cost per Admit (PY) 
$20,689 ($18,435) $25,439 ($29,513) $28,026 ($23,155) 

Average Cost per Bed Day (PY) 
$5,450 ($4,815) $5,618 ($5,409) $6,306 ($5,513) 

 
 

Top Facilities by Plan Spend 

Name 
Unique 

Claimants 
Outpatient 

Visits Admissions Bed Days 
Inpatient 
Spend 

Estimated Average 
Spend per Bed Day 

FLORIDA HOSPITAL 5,289 14,890 939 3,770 $28,036,389 $  7,436.21 

ORLANDO HEALTH 4,565 12,718 1,343 4,648 $26,216,378 $  5,640.85 

HCA NORTH FLORDIA 439 707 77 268 $1,930,521 $  7,196.68 

JACKSON MEMORIAL HOSPITAL 4 33 5 196 $1,524,490 $  7,791.29 

EMORY UNIVERSITY HOSPITAL 3 6 2 116 $ 987,604 $  8,534.69 

SHANDS AT THE UNIVERSITY OF FLORIDA 41 109 5 45 $ 304,130 $  6,723.40 

THE NEMOURS FOUNDATION 244 614 22 79 $ 279,790 $  3,546.24 

TAMPA GENERAL HOSPITAL 15 35 4 15 $ 145,127 $  9,854.16 

ST JOSEPH’S HOSPITAL 4 4 3 14 $ 142,112 $10,391.68 * 

MAYO CLINIC FLORIDA 20 61 4 11 $ 106,041 $10,080.24 * 

* The patient’s diagnosis may skew this calculation depending on the type of care the claimant may have required. 

31.2% 36.7% 29.6%

21.7% 15.6%
19.8%

33.1% 31.2% 32.9%

1.4% 0.8% 1.0%

12.6% 15.7% 16.6%

0.0% 0.0% 0.0%

L O C A L  P L U S H R A O A P I N

TOTAL PLAN SPEND BY PLAN
Inpatient Outpatient Professional Services Behavioral Health Pharmacy PPACA
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Outpatient 
 Local HRA OAPIN 

Top Outpatient Diagnosis by Utilization 
  Neoplasms Neoplasms Neoplasms 
  Gastrointestinal Musculoskeletal Musculoskeletal 
  Musculoskeletal Gastrointestinal Gastrointestinal 

Average Cost for PCP Visit (PY) 
  $134 ($131) $115 ($113) $121 ($118) 

Average Cost for Specialist Visit    
  $181 ($178) $166 ($174) $184 ($176) 

Top Urgent Care Diagnosis by Utilization 
  Ear/Nose & Throat Ear/Nose & Throat Ear/Nose & Throat 
  Lower Respiratory Musculoskeletal Lower Respiratory 
  Musculoskeletal Lower Respiratory Musculoskeletal 

Top Emergency Room Diagnosis by Utilization 
  Musculoskeletal Musculoskeletal Musculoskeletal 
  Gastrointestinal Gastrointestinal Gastrointestinal 
  Int/Ext Injury Neuro/Cerebrovascular Int/Ext Injury 

Steerable Emergency Room (PY) 
# of Visits 577 (363) 42 (52) 445 (319) 

Potential Savings $95,437 ($53,848) $5,141 ($5,081) $61,559 ($45,786) 
UC within 10 miles 97% 100% 99% 

 

ER/UC VISITS/1000 BY DAY OF THE WEEK 
Day of the 

Week 
ER Visits/k 

Mbrs 
UC Visits/k 

Mbrs 
Sunday 31.3 57.8 
Monday 32.1 61.6 
Tuesday 30.7 57.7 

Wednesday 29.5 58.2 

Thursday 29.8 55.1 

Friday 28.9 56.5 

Saturday 28.0 56.9 

Total 210.3 403.8 
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All Drugs  Specialty Drugs 
All 

Plans 
Local HRA OAPIN  All Plans Local HRA OAPIN 

Total Prescriptions by Plan  % of Total Prescriptions 
307,438 

(299,056) 
107,763 
(86,818) 

24,603 
(31,338) 

175,072 
(180,900) 

 1.7%     
(1.6%) 

1.2%     
(0.9%) 

2.7%     
(2.7%) 

2.2%     
(2.0%) 

Pharmacy Generic Dispensing Rate (PY)  % of Total Net Rx Cost 
91.4% 

(91.2%) 
91.7% 

(91.5%) 
91.1% 

(90.8%) 
91.3% 

(91.1%) 
 46.1% 

(44.9%) 
44.6% 

(41.1%) 
41.9% 

(38.3%) 
47.4% 

(47.4%) 
   

All Drugs  Specialty Drugs 
All 

Plans 
Local HRA Network  All Plans Local HRA Network 

Top Therapeutic Classes by Cost   Top Specialty Classes by Cost 

Analgesics - 
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Therapeutic/Specialty Class with Drug Name 

Therapeutic 
(Specialty) Class  

Drug Name Gross Cost Utilizers 
% of Class 

Gross 
Cost 

% of Class 
Utilizers 

Cost per 
RX 

Analgesics - Anti-
Inflammatory 

(Rheumatoid Arthritis) 

Class Total  $               5,882,067              6,314        
Humira  $               3,464,857                    71       $    7,682.61  
Enbrel  $                1,026,132                    29       $    6,886.79  

Top Drugs Total  $               4,490,989                  100  76% 2%   
Antivirals Class Total  $               3,824,895               3,629        

(Human 
Immunodeficiency) 

Genvoya  $                  679,529                    22       $    4,470.59  
Truvada  $                  601,724                    48       $    2,593.64  
Odefsey  $                  359,743                    15       $    3,953.22  
Stribild  $                  255,327                    10       $    4,728.28  

Descovy  $                  216,001                    16       $    2,842.12  
Triumeq  $                  183,504                      5       $    8,341.10  

(Hepatitis C) Harvoni  $                  285,768                      4       $  31,752.00  
  Top Drugs Total  $               2,581,596                  120  67% 3%   

Dermatologics Class Total  $               3,654,384               5,991        

(Psoriasis) 

Stelara  $               1,088,323                    19       $  16,004.76  
Otezla  $                  366,824                    14       $    4,031.04  
Taltz  $                  268,172                      5       $    7,247.89  

Cosentyx  $                  196,001                      5       $    7,840.02  
(Acute Dermatitis) Dupixent  $                  173,771                      7       $    2,996.05  

 Top Drugs Total  $               2,093,091                    50  57% 1%   

Endo/Meta Agents 
(Growth Hormone, 
Related Disorders) 

Class Total  $               2,926,397                  461        
Humatrope  $               2,479,443                    41       $    8,951.06  

Top Drugs Total  $               2,479,443                    41  85% 9%   
Neuro Agents Class Total  $               2,641,629                  193        

(Multiple Sclerosis) 

Tecfidera  $                  641,557                      9       $  10,692.61  
Copaxone  $                  418,924                      7       $  16,756.97  
Aubagio  $                  340,929                      7       $  10,654.05  
Gilenya  $                  237,921                      3       $    9,516.86  

(Sleep Disorder) Xyrem  $                  491,475                      6       $  10,684.24  
 Top Drugs Total  $               2,130,806                    32  81% 17%   

Antineoplastics 
(Oncology) 

Class Total  $               2,433,273                  463        
Ibrance  $                  533,396                      6       $  12,699.91  
Tasigna  $                  257,502                      3       $  19,807.88  

Imatinib Mesylate  $                  237,502                      3       $  10,795.55  

Top Drugs Total  $               1,028,400                    12  42% 3%   

Antiasthmatic 
Agents           

(Asthma) 

Class Total  $               2,040,399               4,273        
Xolair  $                  648,607                    27       $   3,837.91  

Top Drugs Total  $                  648,607                    27  32% 1%   
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Behavioral Health 
All Plans # of Cases and Spend 

  2017 2018 Inc (Dec) 
Inpatient 105  $    259,476 104  $      308,795 -1% 19% 
Autism 205  $    379,782 224  $      390,071 9% 3% 

Outpatient 8,531  $    989,287 9,667  $   1,163,534 13% 18% 

Long Term Intensive 272  $    191,228 251  $      247,575 -8% 29% 

TOTAL 9,113 $ 1,819,772 10,246 $   2,109,975 12% 16% 

PMPM    $          4.82    $            4.87   1% 

All Plans # of Visits and Spend 
Employee 556  $    907,527 799  $  1,018,738 44% 12% 
Spouse 61  $      99,398 132  $     188,520 116% 90% 

Dependent 605  $    812,847 804  $     902,717 33% 11% 

TOTAL 1,222 $ 1,819,772 1,735 $  2,109,975 42% 16% 

 

  Local HRA OAPIN 

All Plans # of Cases and Spend 
Inpatient 53 $ 155,412 3 $    5,985 48 $ 147,397 

Autism 111 $ 226,588 3 $  10,080 110 $ 153,404 

Outpatient 4,293 $ 509,992 585 $  63,171 4,789 $ 590,371 

Long Term Intensive 74 $   68,310 29 $  29,480 148 $ 149,785 

TOTAL 4,531 $ 960,301 620 $ 108,716 5,095 $1,040,957 

PMPM   $       4.54   $     4.86   $       5.23 

All Plans # of Claimants and Spend 
Employee 330 $409,587 60 $   91,669 409 $ 517,482 

Spouse 64 $ 100,862 0 $        796 68 $   86,862 

Dependent 350 $ 449,852 2 $    16,251 452 $ 436,613 

TOTAL 744 $ 960,301 62 $ 108,716 929 $1,040,957 

 
  
 
 

Top 5 Diagnosis  
Diagnosis % 

Mood Disorder 24.9% 
Autism 24.4% 

Anxiety Disorder 20.0% 
Adjustment Disorder 12.0% 

Attention Deficit 6.2% 
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 YTD Administrative Costs = 5.0% of Claims Costs 
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